Case Study
Incorporating assistive technology into Job Development
Scenario #1
Steve is a student at the local high school.  He is 19 years old and he has been referred by DVR for supported employment assessment and job development.  Steve has cerebral palsy and uses a power wheelchair.  Steve’s speech is slow and sometimes he is hard to understand.  He likes playing video games with his friends and he want to work for a company that makes video games.    
Scenario #2
John is 30 years old who used to be a truck driver.  John has a spinal cord injury due to a car accident.  He has a really pleasant personality and seems to get along with everyone.  He uses a power wheelchair. He has limited use of his left hand, which he uses to maneuver his wheelchair.  John would like to work in the trucking industry but he doesn’t know what he can do.  DVR has referred John for a supported employment assessment and job development.  
Assignment:  

1. As the Job Developer, do a search on the Internet of the types of assistive technology that can be incorporated into employment for your client.

· Voice Joystick

· Voice Recognition Software

· On Screen Keyboard Software

· Totally Voice Controlled Cell Phone System
· Online telephone software

2. What types of jobs would you explore with your client?

